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1. History. 
 

 

 

 
This manual is the outcome of a series of discussions, conducted over a period of years. In 
1984 the Association for Supervised Pastoral Education in Australia inquired of other 
Clinical Pastoral Education organisations whether they were interested in forming an 
organisation that might cover the whole of Australia and include New Zealand if they were 
interested. 
 

The response was positive and the first discussions took place in Melbourne in 1985 with 

representatives from the three states where A.S.P.E.A. functioned (Victoria, South Australia, 

Western Australia) together with New South Wales, Queensland and New Zealand. At the 

conclusion of those discussions it was agreed that there was a need for such an organisation 

and further discussions were scheduled for the next Conference. Generally these discussions 

have been held prior to the Annual Supervisors Conference. 

 
Underlying these discussions has been a strong conviction that we are being obedient to the 
leading of the Spirit of God as we proceed. Those involved have been conscious of being part 
of a process that began with the development of the Supervisor's Conferences some years 
before. To enable and continue this process it was agreed that as far as possible the same 
people should attend each of the meetings. 
 
Meetings have been held at: 
 
 1985 Melbourne. 
 1986 Brisbane. 
 1987 Avalon, Victoria. 
 1988 Sydney. 
 1989 Waikenae New Zealand. 
 1990 Melbourne. 
 
The Australia and New Zealand Association for Clinical Pastoral Education was formed on 
June 28 1990 in Melbourne. 
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1.1. The Writings 
 
During the process of formation the Committee wrote many documents which were 
subsequently modified. Some of these are included here in their original form, as a record. 
 

 
The Organisation. 
 
The Association is an organisation of the Australian State and New Zealand organisations of 
Clinical or Supervised Pastoral Education. 
 
A. The name. 
 
 The Australia and New Zealand Association for Clinical Pastoral Education. 
 
B. Preamble. No longer appropriate without qualification – inclusive of other faiths 
 

Granted the unique emphasis of C.P.E. it would seem natural and desirable that in the 
embodiment or living out of those emphases, a drawing together in creative 
fellowship of those so committed should be consummated. 

 
Parallels are drawn to the model of the Gospel and the consequent coming together of 
all Christians, in which the Gospel is lived out, the Kingdom being the ultimate aim. 

 
Marriage offers another analogy, in which there are individuals, but there is also a 
unity, in achievement of which there is compromise of individuals' freedom and 
rights. 

 
In C.P.E. as in other emphases of ministry, the issues of faith, and discernment of the 
Will of God, are central. The place of servanthood in relation to the tasks of the 
kingdom and the discipline of the church is held with the commitment of trust for the 
expression of unity. 

 
These ideals are held side by side with the reality of human nature which will entail 
fluctuations of hard times and good times. 

 
In a movement towards the ideal it is recognised that there may well be, perceived or 
real, the threat of loss of significant emphases, and that the survival of personal, 
professional as well as associational identities could require the exercise of pastoral 
support and the engendering of hope. 

 
C. The Objects 
 
1. The Organisation has as its immediate object the creating of trust and acceptance 

among member organisations, with a view to the formation of a single body. 
 
2. Other objects include: 
 
2.1 The provision of a forum for continuing consultation among its members. 
 
2.2 The creation of minimum standards, 
 
2.2.1.  The establishment of procedures and the arrangement for the examination, review and 

certification of Level II Supervisors, as defined, on behalf of member organisations. 
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2.3 Within the purposes of the ministry, the church, and the kingdom of God, to continue 
the developing of the C.P.E. model, as defined, and the fostering of fellowship both 
nationally and internationally. 

 
3. The engagement in other activities in order that these objects may be achieved. 
 
D. Membership.  
 
This area needs to be clarified. As an “association of organisations” there are implications 
regarding voting rights of individuals and the autonomy of each association vis a vis 
ANZACPE. We vote as individuals at the AGM but is this appropriate when there are 
representatives of each organisation appointed? Perhaps more clarity is needed about the 
demarcation zones between association responsibilities/autonomy and that of ANZACPE. 
If so, this would mean our AGM decisions are restricted to purely ANZACPE issues or to 
issues that are previously agreed upon by the organisational representatives and/or the 
organisations themselves. 
 
A further question – what responsibility do the executive members then hold? Are they still 
the elected representatives of their organisations? If so, it would seem that correct 
procedure would be for the member organisations to appoint their representatives from 
whom the individuals in attendance at the ANZACPE meeting could elect their office 
bearers. This would presume their willingness to stand as office bearers should they be 
elected. Alternatively, they could be elected in addition to the member organisation reps. 
(I’m aware concerns were initially raised re an imbalance between organisations’ 
numbers) 
 
1. The members of the Association will be the C.P.E. organisations in Australia and 

New Zealand and they shall appoint two (2) representatives for two (2) years on a 
rotating basis, the Organisations being: 

 
 Association for Supervised Pastoral Education 
  in Australia. (Victoria) (ASPEA)     2. 
 
 Association for supervised Pastoral Education 
  in Australia. (Western Australia) (now ACPEWA)   2. 
 
 Association for Supervised Pastoral Education 
  in Australia. (South Australia) (now SANTACPE)   2. 
 
 New South Wales Council for Clinical Pastoral 
  Education. (NSWCCPE)      2. 
 
 Queensland Institute of Clinical Pastoral 
  Education. (QICPE)       2. 
 
 New Zealand Association for Clinical Pastoral 
  Education. (NZACPE)      2  
 
2. Each representative shall be a Supervisor (Level II) or above. 
 
E. Finances 
 
 The Association shall be financed by a levy upon member organisations to be set 

annually. 
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3. Definitions. 

 
A. Clinical Pastoral Education.  
 
Clinical Pastoral Education (C.P.E.) is (professional) education for pastoral ministry 
involving personal and pastoral identity development. C.P.E. takes place in a setting where 
the student exercises a pastoral ministry which becomes the focus for learning. Under the 
supervision of an accredited supervisor the student contracts to enter a self directed learning 
process involving an action/reflection model. Supervision takes place both individually and in 
small groups. 
 

 

 
B.    Supervision. 
 
Supervision in the context of Clinical Pastoral Education is one expression of the Gospel's 
call to "set people free" and takes place both individually and in small groups. 
 
Supervision (1)  includes the development of the use of self and the acquisition of 

professional skills and the integration of both in the art of Pastoral Care. 
 
(2)     emphasises the creative use of interpersonal relationships by attending to   

all the dimensions of learning and growth, eg. (spiritual, cultural, 
psychological). 

 
C. Units 
 
A Basic or Advanced Unit, Full-time or Part-time must comprise at least: 
 
 310 hours of pastoral ministry. 
 80 hours of group supervision. 
 10 hours of individual supervision. 
 
The minimum total hours of a CPE Unit will be 400 hours. 
 
D. Basic Unit. 
 
1. Basic units are programmes which introduce students to the fundamentals of the 

Supervised Clinical method of learning in ministry. 
 
2. The Optimal Conditions of Basic C.P.E. include:- 
 
a. An interdisciplinary setting (parish based programmes may need to address this item 

by inclusion of balancing elements.) 
 
b. Exposure to an adequate number and variety of persons to whom ministry may be 

offered. 
c. An appropriate balance between learning and ministry. 
 
d. Supervision by an accredited supervisor within individual and peer group sessions. 
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e. An adequate peer group of not less than three or more than six. 
 
f. A sufficiently intense process over time to enable growth to occur. 
 
g. A self directed learning contract between student and supervisor. 
 
h. Opportunity through teaching seminars and worship to integrate theology, ministry 

and identity. 
 
E. Anticipated Achievements in Basic Students. 
 
The following dot points are not clear as anticipated achievements – need some filling out. 
 
 (One or more Units of Basic C.P.E. may be necessary to achieve the following 

anticipated outcomes.) 
 
a. C.P.E. methodology and its essentially experiential nature. 
 
b. The institutional (or contextual) setting. 
 
c. The role of the Pastor within the inter-professional arena. 
 
d. The major learning issues in interpersonal relationships. 
 
e. The strengths and weaknesses of their religious identity and how it impinges upon 

pastoral relationships. 
 
f. Their own pastoral identity. 
 
g. The place and means of appropriate referral. 
 
h. Self evaluation. 
 
F. Accredited C.P.E. Supervisor.   
 
 An Accredited C.P.E. Supervisor is one who has been recognised by his/her peers 

through an accreditation review process according to the ANZACPE standards or 
their equivalent, as a person with a unique ministry of the Gospel (needs to be more 
inclusive of other faiths – eg “with a unique ministry expressive of his/her faith”) 
with personal qualities of integrity, spiritual sensitivity, vulnerability and 
trustworthiness. 

 
 A Supervisor shall be able to:- 
 
   - model 
   - teach 
   - profess 
   - facilitate 
 
G. Supervisory Training.   How necessary is the following? Perhaps something similar to 

this? – “Supervisory training is a programme of personal and professional 
formation conducted within the context of Clinical Pastoral Education 
centres. A trainee supervisor participates in the supervision of CPE  
students/interns in CPE programmes with a view to gaining supervisory 
accreditation according to the standards for supervisors in ANZACPE. 
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 Supervisory Training is a programme of personal and professional formation. 
 
 Major elements include:- 
 
 a. Being supervised (individual and peer). 
 
 b. Providing supervision of students. 
  (in both of these aspects there should be as much variety as  possible.) 
 
 c. Didactic teaching:- 
 
   - nature and theories of supervision. 
   - theories of learning. 
   - contexts of ministry. 
   - knowledge of the body of Pastoral Care wisdom. 
   - psychological dynamics. 
   - tradition and history of C.P.E. 
   - processes of theological reflection. 
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STANDARDS AND PROCEDURES FOR ACCREDITATION 
AS SUPERVISORS IN ANZACPE. 

 
 

 
1.0 The Standard for Supervisor Level II. 

 

 In order to be accredited at the second level of supervision, a candidate shall 

demonstrate the following minimum requirements:- 

 

 Candidates will have practised supervision in and belong to a C.P.E. Centre, 

registered under the standards of their member organisation.  

 Within this organisation the candidates will have previously demonstrated pastoral 

and supervisory competence in individual and group supervision and have gained 

accreditation/certification as Level 1/Associate Supervisor/Pastoral Supervisor. 

Ie. Candidates will have acquired the ability to supervise individual students giving 

attention to unique patterns of personal and professional development and assisting 

in the movement towards pastoral identity. 

 

 Candidates shall have knowledge of and adhere to a Code of Ethics, accepted by the 

member organisation. 

 

 Candidates shall have reached a minimum theological qualification accepted by the 

organisation. 

 

 Candidates shall have conducted a minimum of two units of CPE as an Acting Level 

11 supervisor, supervising a minimum of six (6) students in total. 

 

 

1.1       Administrative Awareness and Competence 

 

 Ability to plan, implement conduct and evaluate units of C.P.E. 

This ability will be in regard to: 

 creation of a programme,  

 recruitment, selection and placement of students, 

 budgeting,  

 negotiation with management and professional organisation,  

 awareness of the philosophy and policies of the institution/agency, 

 timetabling 

 recording and maintenance of records 

 ethical and professional standards of practise 
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1.2.  Interpersonal Awareness and Competence. 

 

1.2.1 Ability to relate empathetically and professionally as a caring person with 

colleagues, peers, students, authorities and church organisations/ communities 

of faith, in the context of individual and group situations. 

 

1.2.3    Ability to be articulate about these relationships. 

 

1.2.3      Ability to recognise and value the culture and faith traditions in relationships   

and willingness to use consultants in the clarification of issues. 

 

1.2.4   Ability to relate to supervisory colleagues and professionals from other 

disciplines within the training context.    

Develop within the CPE program, the integration of resources present within 

the institution and beyond eg interdisciplinary staff, library and administrative 

structures, community resources and theological consultants.  

 

 

1.3.  Intrapersonal Awareness and Competence. 

 

1.3.1  Emotional and spiritual maturity. 

 

1.3.2     Personal integrity. 

 

1.4  Supervisory Awareness and Competence 

 

1.4.1 Ability to appropriately use personal qualities, experience and self awareness 

in supervision. 

 

1.4.2 Ability to utilise awareness of individual histories, psychological patterns and 

learning styles to facilitate students’ taking of responsibility for engagement 

with and development of their learning process and claiming of personal 

resources and pastoral identity. 

 

1.4.3 Ability to define and evaluate students’ pastoral and personal resources 

including the ability to utilise a variety of supervisory strategies and 

interventions. 

 

1.4.4            Ability to facilitate the development of group interpersonal interaction. 

 

1.4.5             Ability to attend to and distinguish between the differences in individual and 

group needs addressing these and other such boundary issues.    

 

1.4.6 Ability to co-ordinate, supervise and direct the work of other supervisors 

supervising in the C.P.E. unit.  
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1.5  Educational Awareness and Competence. 

 

1.5.1 Ability to conceptualise one’s own philosophy of C.P.E. as a learning theory, 

recognising the contribution of other educational theorists. 

 

1.5.2   Ability to integrate theories with supervisory practice. 

 

1.5.3  Ability as an experiential educator, to use all elements of the C.P.E. 

experience as opportunities for learning and education. 

 

1.6.  Theological Awareness and Competence 

 

1.6.1             Ability to articulate clearly the candidate’s own theology. 

 

1.6.2 Ability to conceptualise a theology of ministry as expressed in the candidate’s 

supervisory practice. 

 

1.6.3  Ability to reflect theologically on experience and experience theology in 

supervisory practice. 

 

1.6.4 Ability to help others reflect theologically on experience and to experience 

theology in the practice and context of ministry. 

 

 

2.0  Materials required for an Application. 
 

A Review committee is concerned with the candidate’s ability to demonstrate 

the personal and professional competence essential for the supervision of 

ministry. It is expected that all materials will demonstrate the level of 

functioning required of a senior professional discipline and respect the 

confidentiality of all persons who might otherwise be identified through the 

material. 

 

Candidates seeking accreditation at Level II are required to submit the 

following: 

 

2.1 Written materials shall not exceed 15,000 words in length, excluding the 

materials described in paragraphs 2.1.5, 2.1.6,2.1.7 and 2.1.10. 

 

2.1.1 A cover sheet containing name, address, age, present position, church 

denomination/faith community, degrees, diplomas and certificates, 

professional occupational background, experience in supervised pastoral 

education and results of previous reviews. 

 

2.1.2             A statement of request by the candidate of the review committee. 

 

2.1.3             An autobiographical statement. 

 

2.1.4             A statement of, and theological reflection upon, the candidate’s spiritual 

                        pilgrimage. 
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2.1.5             Copies of all previous review committee findings. 

 

2.1.6             A copy of the evaluation(s) by the candidate’s Supervisor(s) of the units of  

                        C.P.E. that the candidate has conducted since the previous accreditation. 

 

2.1.7             From ASPEA and SANTACPE members and other candidates who have 

completed a unit of Education in Supervision, a copy of the evaluation by the 

candidate’s educator of the unit of “Education in Supervision”. 

 

2.1.8            A detailed evaluation report (not exceeding 3500 words) of the candidate’s 

                       supervision as an acting Level II supervisor of one student engaged in a  

                       unit of C.P.E.  The report shall include: 

 

2.1.8.1  The candidate’s description of the student including a biographical 

sketch. 

 

2.1.8.2   The candidate’s description and evaluation of the goal setting process. 

 

2.1.8.3   The candidate’s plans for the student’s ministry placement and  

     educational process. 

 

2.1.8.4   The candidate’s supervisory stances and attitudes anticipated to be  

   important in supervising the student. 

 

2.1.8.5    A description and evaluation of the supervision of the student,  

               including: 

 

i) An assessment of the student’s development demonstrated  

            by clinical materials; 

ii) The candidate’s comments on the clinical materials; 

iii) Excerpts from supervisory conferences; 

iv) The manner in which particular issues or incidents were 

addressed in supervision, with reference to standard 2.1.8.4 

 

2.1.8.6   A description and evaluation of the peer group process particularly 

  as it contributed to and/or interfered with the candidate’s  

  supervision and the student’s development. 

 

2.1.8.7  The candidate may choose to illustrate his/her evaluation report 

             with audio or video tape vignettes 
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2.1.8.8Where audio or video tapes are being presented the following shall  

apply: 

 

i) The selected vignettes are no more than 5 minutes duration; 

ii) Transcripts of the material on the tapes be provided; 

iii) The candidate gives clear indication of what aspect of his/her 

supervisory qualities/stances the material illustrates and  

iv) A copy of the tape and transcript be provided to each member 

of the committee with the written materials. 

 

2.1.9        A summary description and evaluation (limited to one page each) of the  

candidate’s supervision of five students while acting as a Level II supervisor. 

 

2.1.10 Copies of the final evaluations written by the students referred to in 2.1.8 and 2.1.9 

above, having due regard to issues of confidentiality. 

 

2.1.11 An essay on a pastoral subject demonstrating the integration of clinical pastoral 

                 data, sensitivity to the social sciences and theological competence. 

 

2.1.12 A paper on the candidate’s methodology and philosophy of supervision within 

                 the context of C.P.E. 

 

2.1.13 A comprehensive report of the candidate’s acting as a Level II supervisor,  

                 addressing the following specific areas: 

 

i) A description of the clinical setting(s) in which the programme(s) took  

            place, with particular reference to the implications of these settings for 

            the student’s learning. 

ii) A description and evaluation of programmes the candidate has supervised 

with reference to specific students, issues, themes and incidents. 

iii) An evaluation of relationships with the C.P.E. centre director(s) or 

equivalent where applicable – and the candidate’s supervisor(s) and 

mentors. (see 3.3.1) 

iv) A statement demonstrating the way the candidate has addressed the issues 

relating to professional identity and function as Level II supervisor 

including plans/goals for the future. 

 

2.1.14 For ASPEA and SANTACPE applicants and other candidates who have completed 

a unit of “Education in Supervision” an evaluation of the candidate’s participation 

in that unit including the relationships with the Level III supervisor, and an 

evaluation of the peer group course in supervision. 

 

2.1.15      A statement by the candidate and co-signed by the Centre Director(s), verifying 

                 that a release form giving permission for the candidate to use students’ taped  

                 vignettes and written materials in their accreditation process, has been signed 

                 by the student(s) concerned, and is stored in the Centre with the student(s’) 

                 materials 
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3. Procedures to be followed for accreditation at Level II. 
 

 
3.1. The candidate will make application to his/her member organisation for review 

at Level II by January 1st of the year in which the review is requested 

Applicants seeking a review according to the standards of ANZACPE shall 

request and receive from the secretary of their member organisation a copy of 

the current ANZACPE manual and a letter indicating that the review will take 

place according to ANZACPE standards for Level II supervisors (or whatever 

accreditation the applicant is seeking). 

 
3.2. The member organisation must be satisfied that the candidate has fulfilled the 
             requirements necessary before being reviewed for Level II accreditation. 
 
3.3 In preparation for an accreditation review, candidates may: 

 

(i) request alternative supervisors to act as mentors 

  

(ii) distribute papers to alternative supervisors for comment as an aid to      

further development of the papers prior to the review 

 

(iii) have input into the selection of the reviewers 

 

(iv) have a right to request (for legitimate reasons), that a reviewer be  

replaced, this request being made prior to the date when written 

material is to be forwarded to committee members.  

 
3.4. In the case of ANZACPE review committees held at the Conference the  following 

procedures shall apply: 
 
3.4.1 The committees shall be held on the day prior to the commencement of the annual 

ANZACPE conference. 
 
3.4.2. Applications for Review Committees and the appropriate fee are to be received by 

the Secretary of ANZACPE by March 1st in the year of application. 
 
3.4.3. The membership of the committee shall consist of five (5) members, comprised 

where possible of: 
 

  (i)  three members from the organisation of which the applicant is a  
   member; 
 
 (ii) three members of equal or higher level of accreditation than that for 

 which the applicant is applying. 
 
3.4.4. In the case of a New Zealand applicant the committee shall, where possible, consist 

of five members a majority of whom shall come from New Zealand. 
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3.4.5. In the choice of persons for committees of review relevant and appropriate attention 
shall be paid to:- 

 the cultural and ministry context; 
 the gender issues; and 
 the faith tradition  

 of both the applicant and the committee members. 
 In the case of further reviews, consideration be given to some continuity of 

membership of review committees.  Where appropriate, selection of members of 
review committees will be made in consultation with the candidate's member 
organisation 

  

3.4.6. In the formation of review committees the applicant and committee members shall 

be notified of possible persons to be selected and be given the opportunity to 

express reservations in relation to any proposed member. The candidate and 

members of the review shall be notified by April 30th of the names of members of 

the review committee, with the date, time and venue of the review. 

 

3.4.7.  In the conduct of accreditation reviews the following shall apply: 

 

 a) All members of reviews shall read and come prepared to discuss the 

   candidates written material. 

 

 b) The secretary of ANZACPE shall or shall not appoint a chairperson and 

   a presenter for each review according to the request of the member 

   organisation of the candidate.  The secretary of ANZACPE shall notify 

   the candidate and the review members of the names of the chairperson 

   and the presenter or not, 14 days prior to the review. 

 

c) The role of the chairperson is: 

  to facilitate the review. 

  to ensure that appropriate hospitality and comfort is provided to the 

 candidate and to the members of the review. 

  to keep the candidate informed of the timetable for the review. 

  to write and present the review report. 

  to ensure the standards of ANZACPE are maintained. 

 

 d) The conference organising committee may appoint a person to act as 

   accreditation host for the duration of the reviews.  This person's role 

   will be: 

 

  to ensure adequate facilities are available for the reviews. 

  to attend to the needs of candidates and committee members 

  to provide a private and comfortable waiting room for candidates 

  to provide support to candidates prior to their reviews and when 

 awaiting results. 
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 e) In addition to review members, candidates may elect to have present  

   the following: 

 

A. A support person who will remain silent throughout the review.  

The support person will be present in the review only at those 

times the candidate is present. 

 

B. A process observer who will audit the review and who may tape 

the review process, but only when the candidate is present and 

with the candidate's permission.  The process observer may 

comment on the process of the review, both during the review 

and at its conclusion.  Any tape of the review will remain the 

property of the candidate. 

 

3.5  Accreditation reviews shall include a process of: 

 

3.5.1  Briefing at the beginning of the review which includes: 

The candidate meeting with all the members of the committee of review in a 

joint session.  Hospitality is provided. 

 

3.5.2  Debriefing at the end of the review which includes: 

 

  A. Debriefing of the candidate 

 At the conclusion of the review, the chairperson and committee members 

negotiate with the candidate to choose a suitable person to act as debriefer.  

This person might be a committee person but not the chairperson or presenter.  

The debriefer could be someone outside the committee from a similar state or 

country or supervisory level.  In the selection of the debriefer, attention should 

be given to the ability of the person to offer continuing support by telephone, if 

the candidate lives in an isolated situation. 

 

B. Debriefing of Committee members 

 Before ending the review process, committee members are offered the 

opportunity for debriefing from the impact of the review process, so that the 

work of closure may be effected. 

 If further debriefing is needed to enable closure of the issues within or between 

committee members, a further meeting with or without a facilitator may be 

necessary. 

 
3.6. Except in the case of New Zealand the fee for a review shall be: 
 
 $200.00 
 
(The following section 3.7 has been accepted since the 2001 AGM by all Member 

Associations except ASPEA) 
 
3.7.1. That member organisation’s delegate to the Executive of ANZACPE authority to 

conduct on their behalf, Committees of Review under ANZACPE guidelines. 
 
3.7.2. At the conclusion of the Committee of Review, the chairperson will present or cause 

to be presented to the Executive Committee, a report of the review with any 
recommendations and comments. 
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3.7.3 The Executive Committee will receive the report and decide to accept it or not. 
  
3.7.4 The secretary will send a copy of the Executive Committee’s decision with the 

recommendations to the member organisation for ratification, within one month of the 
decision being made.  The candidate’s organisation will notify the candidate of the 
outcome and recommendations.  

 
3.7.5 That organisation shall report its decision to the executive of ANZACPE and the 

Registrar. 
 
 
 

4.0      Re-accreditation at Level 11 

 
Re-accreditation reviews are to be held after every five (5) years with a maximum 

period of seven (7) years between reviews. 

 

4.1 Re-accreditation materials shall include: 

A cover sheet containing name, address, age, present position, church/faith 

community, degrees, diplomas and certificates, professional occupational 

background, experience in supervised pastoral education and results of previous 

reviews. 

 

4.2              A statement of request by the candidate of the review committee. 

 

4.3  An evaluation (limited to five A4 typed pages) of the salient features of the  

                   supervisor’s work as a Level II supervisor during the past five years, 

       highlighting the high and low point in the supervisor’s relationships with 

       students, supervisory colleagues, peers, Level I and Level III supervisors,  

       the Clinical Pastoral Education organisation, Institution, church authorities 

       and/or faith community. 

 

4.4       A copy of the previous review committee’s recommendations and a  

statement limited to one page focusing on the candidate’s addressing of  

the same, making reference to professional development opportunities 

taken up and issues addressed in the candidate’s own supervision. 

 

4.5              A statement addressing the Level II supervisor’s plans for the future (limited  

                   to one A4 typed page). 

 

4.6              A paper relevant to supervisory issues of a standard suitable for publication  

                   and of not more than 3000 words. 

 

4.7              A letter of support for the candidate’s request from his/her supervisor 

                   indicating the contractual agreement for the candidate’s supervision since the 

                   last review. 
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5.       Procedures to be followed for re-accreditation at Level II. 
 
5.1. A supervisor seeking re-accreditation shall write to the organisation to which 

 he/she belongs and ask for a review. 
 
5.2. That organisation will arrange for the review committee in the same manner as for 

initial accreditation. 
 
5.3. The fee payable for re-accreditation for supervisors other than those in New 

Zealand shall be: 
  $180.00 
 
6. Payment of Fees. 

 
6.1. The fees required by regulation 4.5. and 5.3. shall be distributed to the organisation 

and members of the review committee in accordance with the resolution of the 
Annual General Meeting and shall reflect the relative work required by the process 
of the members of the review committee. 

 
[Complied at the request of the 1992 Annual General Meeting]         

Accepted by the ANZACPE Annual General Meeting Sydney  1993 

Amended by the ANZACPE Annual General Meeting Brisbane  1994 

Amended by the ANZACPE Annual General Meeting Sydney  1995 

Amended by the ANZACPE Annual General Meeting Hobart  1997 

Amended by the ANZACPE Annual General Meeting Brisbane 2001
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ORGANIZATION SEEKING EQUIVALENCY 

 
 
 

Any organisation seeking membership of ANZACPE needs to establish equivalency in their 

standards of CPE practice, training and accreditation. 

 

For example: 

a) the presentation of materials outlining the standards and requirements 

of the CPE programs that are being offered in that organisation 

b) that the supervisor of the programs presents him/herself for 

accreditation or re-accreditation at an ANZACPE conference, or 

meeting to demonstrate his/her competency 

c) that ANZACPE be the decision making body that the programs being 

offered and the supervisor meets the standards of ANZACPE 

d) if the organisation is accepted as a member organisation that the CPE 

component of the organisation through the accreditation and re-

accreditation process of supervisors takes place in line with the 

ANZACPE requirements. 
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Interim Constitution 
 
     

of 

 

THE AUSTRALIA AND NEW ZEALAND 

ASSOCIATION FOR CLINICAL PASTORAL  

EDUCATION. 
 
 

1. NAME 
 
The name of the Association is THE AUSTRALIA AND NEW ZEALAND 
ASSOCIATION FOR CLINICAL PASTORAL EDUCATION, herein after called 'the 
Association'. 

 
2. INTERPRETATION. 
 
In these rules, unless the contrary intention appears:- 
 
"Committee" means the  Executive Committee 
 
"Financial Year" means the year ending June 30th. 
 
"General Meeting" means a general meeting of members convened in accordance with these 
rules. 
 
"Member" means FIRSTLY an organisation holding membership in this Association and 
SECONDLY a Supervisor or Supervisor-in-training recognised by an organisation which 
holds membership in the Association. 
 
“Members of the Committee” means FIRSTLY the representatives elected by the 
organisational members and SECONDLY those supervisors elected in accordance with these 
rules by the supervisors and supervisors-in-training. 
 
"Ordinary member of the Committee" means an elected representative or elected supervisor 
who is not an officer of the Association. 
 
"Secretary" means the person holding office under these rules as the secretary of the 
 Association. 
 
"Clinical Pastoral Education" is a method of training for Pastoral ministry in which a 
student's pastoring is supervised through a small group process as well as individually in 
order to develop the student's professional pastoral identity and ability. 
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3. PREAMBLE. 
 
The Association is an association of the Australian State and New Zealand organisations of 
clinical OR supervised pastoral education and their supervisors. Clinical Pastoral Education 
developed in different ways and with different structures in the two countries. Organisations 
were formed in various areas in response to specific needs. The annual gathering of  
Australasian supervisors and co-operative ventures among the organisations led in 1985 to a 
decision to explore closer relationships. These ventures resulted in the formation of the 
Association in June 1990. 
 
Clinical Pastoral Education is a unique and proven method of education for ministry using 
both individual and group supervisory processes. Through its incarnational emphasis a 
creative fellowship is engendered among its members, through whom the Gospel is embodied 
and lived out within the Kingdom of God. Its challenge and encouragement is to witness to a 
greater depth of Christian Unity.  ( Issues of inclusivity need to be addressed here) 
 
Issues of faith  and discernment of the Will of God are central in Clinical Pastoral Education 
and are addressed in mutual trust within the fellowship and discipline of the Church. The 
ideals of its charter are held in creative tension with the realities of human nature. 
 
In growing towards its full stature the Association recognises the necessity to foster the 
distinctive personal, professional and associational elements of its heritage through continued 
conversation, mutual support and the encouragement of hope. 
 

 
4. OBJECTS.  
 
4.0. The Association has as its purpose:               
 
4.1. The fostering of trust and acceptance among its members; 
 
4.2. The continued development of the CPE model within the ministry of the church; 

(faith communities?) 
 
4.3. The fostering of supervisory collegiality both nationally and internationally; 
 
4.4. The provision of a forum for continuing consultation among its members; 
 
4.5. The establishment and maintenance of common minimum standards for CPE 

programmes in Australia and New Zealand; 
 
4.6. The establishment and maintenance of common minimum standards for the 

certification of Level II supervisors in Australia and New Zealand; 
 
4.7. The establishment and maintenance of common minimum standards for centres 

offering CPE in Australia and New Zealand; 
 
4.8. The provision of opportunities for professional development of supervisors. 
 

 
5. MEMBERSHIP. 
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5.1. The members of the Association shall be:-  
 
5.1.1. Organisational Members: 
 
 
 The CPE organisations in Australia and New Zealand, namely:-  
 
 Association for Supervised Pastoral Education in Australia; 
 
 Association for Clinical Pastoral Education in Western Australia; 
 
 South Australia Northern Territory Association for Clinical Pastoral Education; 
 
 New South Wales Council for Clinical Pastoral Education; 
 
 Queensland Institute of Clinical Pastoral Education;        
 
 New Zealand Association for Clinical Pastoral Education. 

Who shall each elect and appoint, annually, two Level II (or above) Supervisors as 
representatives, providing that if an organisation does not have any Level II 
supervisors available the organisation may elect other suitable representatives.  

 
5.1.2. Individual Members: (As raised earlier – the inclusion of individual 

membership alongside of organisational membership creates complications re 
voting rights and organisational autonomy. Does this imply these members are 
members of ANZACPE and not a member organisation? If so this needs to be 
fleshed out and clarified – under what circumstances? What rights do they have 
etc? Balance of power in terms of decision making?) 

 
All Supervisors and Supervisors-in-training currently recognised as in good 
standing by the organisational members listed in paragraph 5.1.1. 

 
5.1.3. Affiliated Members: 
 
5.1.3.1 Inactive or retired supervisors who are recognised by member organisations. 
 
5.1.3.2 Upon payment of an individual member's fee, affiliated members will be: 
 
5.1.3.2.i. able to participate fully in all conferences, and 
 
5.1.3.2.ii. vote but not hold office. 
 
5.1.3.3. Affiliated members will not be counted in the calculation of organisational member 

fees. 
 
5.2. Admission of members: 
 
5.2.1. Other CPE. organisations and supervisors and supervisors-in-training may be 

admitted to membership of the Association provided their aims and objectives are 
compatible with those of the Association. 

 
5.2.2.  Applications for organisational membership shall be made in writing and directed 

to the Secretary, who shall notify all members in writing that an application has 
been received. 
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5.2.3. The Secretary shall ensure that a membership application shall not go before the 
Committee unless at least four (4) calendar months' notice of such application has 
been received by each member of the Committee.      

 
5.2.4. Membership shall be granted if two thirds of the members of the Committee present 

vote in favour of the application. 
 
5.2.5. An applicant shall be notified in writing of the Committee's decision. 
 

 
5.3. Expulsion of Members: 
 
5.3.1. Organisational members whose aims and objects cease to be compatible with those 

of The Australia and New Zealand Association for Clinical Pastoral Education shall 
be required to show cause to the Committee why they should remain members. 

 
5.3.2. The Association may, at its Annual General Meeting or at a Special General 

Meeting called for the purpose, vote to expel a member from the Association. The 
Secretary shall ensure that all members are notified in writing of the intention to 
vote on a member's expulsion at least four (4) calendar months before such meeting 
is held. 

 
5.3.3. Membership shall be terminated if two thirds of the members of the Association 

present at the meeting vote in favour of termination. 
 Presumably this refers to individuals? If so are they independent of member 

organisations? If not this seems to invalidate member organisation’s autonomy. 
 
5.4. Register of Members: 
 Privacy legislation considerations need to be included here 
5.4.1. The Secretary shall establish and cause to be maintained a Register of members of 

the Association and their representatives, which shall be available for inspection. 
 
5.5. Rights of Members: 
 
5.5.1. A right, privilege or obligation which a member has by reason of being a 

member of the Association is not capable of being transferred. 
 
5.6. Subscription: 
 
5.6.1. Members shall pay an annual subscription which shall be determined each year 

at the Annual General Meeting of the Association. 
 
 
6. EXECUTIVE COMMITTEE OF MANAGEMENT. 
 
6.1. Powers: 
 
6.1.1. The Committee, subject to any resolution passed by the Association in general 

meeting:- 
 
6.1.1.i shall manage the affairs of the Association; 
 
6.1.1.ii. may exercise all the functions of the Association other than those functions that are 

required by these rules to be exercised by a general meeting of the Association; and 
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6.1.1.iii. has power to perform all such acts and do all such things as appear to the Committee 
to be necessary or desirable for the proper management of the affairs of the 
Association. 

 

 

 

 

 

 
6.2. Membership: 
 
6.2.1. The Executive Committee shall be composed of the following elected Office 

Bearers 
President. 
2 Deputy Presidents 
Secretary 
Treasurer 
Registrar. 

Together with 1 person from each Member Organisation that is not 
represented amongst the Office Bearers. Currently we don’t seem to have all 
of these positions? Are they necessary? 

 
6.2.2. Elected and appointed members of the committee shall be Level II supervisors or 

above.  Notwithstanding, should there not be a suitable Level II supervisor available, 
a member organization or ANZACPE can elect or appoint another representative to 
fill a vacancy on the committee. 

 
6.2.3. Should a position on the Committee fall vacant (due to death, resignation or 

otherwise), that position shall be filled for the remainder of its term by another 
representative elected by that particular organisational member or group of 
Supervisors. 

 
6.2.4. The Office bearers shall be elected at the Annual General Meeting. From the 

appointed organisation representatives? Or ? ( see previous points re membership) 
 
6.2.5. Each Office Bearer shall hold office until the conclusion of the annual meeting 

following the date of the election and may stand for re-election if eligible.  
 
6.2.6. In the event that any Member Organisation is not represented on the Executive, the 

Executive shall, after approaching the unrepresented member organisations for a 
nominee from among their representatives on the Committee of Management, co-opt 
one representative from each unrepresented member organisation, who shall hold 
office until the conclusion of the Annual General Meeting following the date of co-
option.  Not clear –is this vacancy due to resignation? Or? If so seems to be 
addressed by 6.2.7. Otherwise according to 6.2.1 there should be no member 
organisation unrepresented. 

 
6.2.7. In the event of a casual vacancy occurring among the Office bearers, the Committee 

may appoint a member to fill the vacancy and the officer so appointed shall hold 
office, subject to these rules, until the conclusion of the Annual General Meeting 
next following the date of appointment. (Not clear – the committee may appoint 
someone from the executive? Has 6.2.6 already occurred to ensure even 
representation during the interim period?) 

 
6.2.8. Should a committee member holding Office ( for consistency – “office bearer”) 

cease to be an elected or appointed representative of a member organisation, that 
person will continue in Office until the end of the next ensuing Annual General 
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Meeting provided that the Office Bearer remains in good supervisory standing. This 
is presumably to cover situations when member organisation’s AGMs are at 
different times to ANZACPEs?  

 
 6.2.9. In the event that an Office Bearer ceases to be an appointed or elected representative 

during the term of office and is replaced by another representative within the 
entitlement of the Member Organisation, the representatives appointed by that 
organisation together with the Office Bearer concerned shall determine amongst 
themselves which members will exercise the voting entitlement of the Organisation 
within the Committee of Management - PROVIDED that if the Office Bearer be the 
President and happens not to have a Deliberative Vote, the President maintains the 
right to exercise a Casting Vote where the situation may so require. This seems very 
messy – it would seem the member organisation would have first priority to 
allocate voting rights. Can there be an agreement by member organisations to 
appoint people from ANZACPE AGM to AGM with the exception of casual 
vacancies? We are again dealing with the problem of electing office bearers – 
from what group do they come? As member organisation appointees or as 
individuals? Are we too concerned about equality of numbers between 
organisations? Again there is need for clarification re the autonomy of member 
organisations and ANZACPEs responsibilities to help address concerns of power 
inequity. 

 
6.2.9. In the event of the appointment of an Office Bearer who is not an organisational or 

elected supervisory member, the representatives appointed by that member 
organisation together with the Office Bearer shall determine amongst themselves 
which members will exercise the voting entitlement of the organisation within the 
Committee of Management. Is this possible?   

This entire section seems very convoluted and doesn’t have enough explanation to give 
clarity. Issues of membership need further work. 
 
 
 
6.3. Election of Officers: 
 
6.3.1. Nominations of candidates for election of Office Bearers shall:- 
 
6.3.1.i. be made in writing, signed by two members of the Association and accompanied by 

the written consent of the candidate which may be endorsed on the nomination 
form; and 

 
6.3.1ii. be sent to the Secretary of the Association not less than fourteen (14) days before 

the date fixed for the holding of the annual meeting at which the election is to take 
place. 

 
6.3.2. If no nominations are received for a position nominations shall be received at the 

Annual General Meeting.  
 
6.3.3. If no nominations are received, any vacant positions remaining shall be deemed 

casual vacancies. 
 
6.3.4. If more than one nomination is received for a particular position, a ballot shall be 

held. 
 
6.3.5. The ballot for the election of the Office bearers shall be conducted at the Annual 

General Meeting in such usual and proper manner as the Committee may direct. 
 
6.4. The Secretary: 
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6.4.1. The Secretary shall keep the minutes of:- 
 
6.4.1.i all appointments of Office bearers; 
 
6.4.1.ii. the names of members of the Committee present at a Committee meeting or a 

General meeting; 
 
6.4.1.iii the names, addresses and dates of accreditation of or review of all Level II 

Supervisors who are registered with the Association; 
 Privacy legislation requirements need to be inserted 
 
6.4.1.iv. the names and addresses of applicants who apply for Level II Supervisor and are not 

successful; and 
 
6.4.1.v. all proceedings at Committee meetings and General meetings. 
 
6.4.2. Minutes of proceedings at a meeting shall be signed by the Chairperson of the 

meeting or by the Chairperson of the next succeeding meeting. 
 
 
6.5. The Treasurer: 
 
6.5.1. It is the duty of the treasurer of the Association to ensure that:- 
 
6.5.1.i. all money due to the Association is collected and received and that all payments 

authorised by the Association are made; and 
 
6.5.1.2. correct books and accounts are kept showing the financial affairs of the Association 

including full details of all receipts and expenditure connected with the activities of 
the Association. 

 
6.6. The Registrar: 
 
6.6.1. The Registrar shall keep a record of-  
 
6.6.1.i. the name, address and current status of each Supervisor and Supervisor-in-training, 

PROVIDED THAT in the interests of good order the responsibility for maintaining 
the primary record of the status, dates of accreditation and review of Supervisors and 
Supervisors-in-training rests with the Organisational Member, from which 
Organisation the Registrar may request such information; 

 
6.6.1.ii. the name and address of the contact person for each member organisation; 
 
6.6.1.iii. the name of each appointed Organisational representative and Supervisory 

representative; 
 
6.6.1.iv. sufficient detail of all Centres recognised by ANZACPE to enable the annual 

publication of a Directory of Centres; and 
 
6.6.1.v. such other membership data as the Secretary may supply for record purposes. 
 Privacy legislation issues need addressing 
6.7. Meetings and Quorum. 
 
6.7.1. The Committee shall meet at least once each year apart from the Annual General 

Meeting, when and where the Committee determines. 
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6.7.2. Additional meetings of the Committee may be convened by the Chairperson. 
 
6.7.3. In cases where the Chairperson, Secretary and Treasurer decide it is necessary the 

Committee may conduct its business through a telephone conference network.  
 
6.7.4. Within the context of the Annual Conference oral or written notice of a meeting of 

the Committee shall, unless the Committee decides otherwise, be given by the 
Secretary to each member of the Committee at least twenty four (24) hours before 
the time appointed for the holding of the meeting. Where oral notice is given it shall 
be to the members personally and they shall give written acknowledgment of its 
receipt. 

 
6.7.5. Notice of a meeting given under clause (6.7.4.) shall specify the general nature of 

the business to be transacted at the meeting and no business other than that business 
shall be transacted at the meeting, except business which the Committee members 
present at the meeting unanimously agree to treat as urgent business. 

 
6.7.6. One representative each for four of the organisational members and four of the 

elected supervisors shall constitute a quorum. 
 
6.7.7. No business shall be transacted by the Committee unless a quorum is present. 
 
6.7.8. At a meeting of the Committee:- 
 
6.7.8.i. the President or, in the President's absence, a Deputy President shall preside; or 
 
6.7.8.ii. if the President and both of the Deputy Presidents are absent or unwilling to act one 

of the remaining members of the Committee shall be chosen by the members 
present at the meeting to preside.   

 
6.8. Delegation to a Sub-committee: 
 
6.8.1. The Committee may, by resolution, delegate to one or more sub-committees 

(consisting of such members of the Committee as the Committee thinks fit) the 
exercise of such of the functions of the Committee as are specified in the resolution, 
other than this power of delegation. 

 
6.8.2. A function, the exercise of which has been delegated to a sub-committee under this 

rule may, while the delegation remains unrevoked, be exercised from time to time 
by the sub-committee in accordance with the terms of the delegation. 

 
6.8.3. A delegation under this section may be made subject to any conditions or limitations 

on the exercise of the delegated function as may be specified in the resolution of 
delegation. 

 
6.8.4. Notwithstanding any delegation under this rule, the Committee may continue to 

exercise any function delegated. 
 
6.8.5. Any thing done or suffered by a sub-committee acting in the exercise of a delegation 

under this rule has the same force and effect as it would have if it had been done or 
suffered by the Committee. 

 
6.8.6. The Committee may, by giving notice in writing, revoke wholly or in part any 

delegation under this rule. 
 
6.8.7. A sub-committee may meet and adjourn as it thinks proper. 
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6.8.8. The Committee may in its discretion co-opt on to a sub-committee suitably qualified 
persons who may not be representatives of members or elected supervisors. 

 
6.9. Voting and Decisions: 
 
6.9.1. Questions arising at a meeting of the Committee or of any sub-committee appointed 

by the Committee shall be determined by a majority of the votes of members of the 
Committee or sub-committee present at the meeting. 

 
6.9.2. Each member of the Committee present at a meeting of the Committee or of any 

sub-committee appointed by the Committee (including the person chairing the 
meeting) is entitled to one vote and, in the event of an equality of votes on any 
question, the person chairing the meeting may exercise a second or casting vote. 

 
6.9.3. Provided that there is a quorum present the Committee may act even if there is a 

vacancy on the Committee.   
 
6.9.4. Any thing done or suffered, or purporting to have been done or suffered, by the 

Committee, or by a sub-committee appointed by the Committee, is valid and 
effectual even if any defect may afterwards be discovered in the appointment or 
qualification of any member of the Committee or sub-committee. 

 
7. GENERAL MEETINGS. 
 
7.1. Annual General Meetings. 
 
7.1.1. With the exception of the first Annual General Meeting of the Association, the 

Association shall, at least once in each calendar year and within the period of 6 
months after the expiration of each financial year of the association, convene an 
Annual General Meeting of its members. 

 
7.1.2. The Association shall hold its first Annual General Meeting within a period of 

eighteen (18) months after its formation and within a period of 2 months after the 
expiration of the first financial year of the Association. 

 
7.1.3. The Annual General Meeting of the Association shall be convened when and where 

the Committee thinks fit. 
 
7.1.4. In addition to any other business which may be transacted at an Annual General 

Meeting, the business of an Annual General Meeting shall be:- 
 
7.1.4.i. to confirm the minutes of the last preceding Annual General Meeting and of any 

Special General Meeting held since that meeting; 
 
7.1.4.ii. to receive from the Committee reports upon the activities of the Association during 

the last preceding year; 
 
7.1.4.iii. to elect the Office Bearers of the Association;  
 
7.1.4.iv. to receive and consider the audited financial statement; 
 
7.1.4.v to set the annual membership fees; and 
 
7.1.4.vi. to appoint an Auditor. 
 
7.1.5. An Annual General Meeting shall be specified as such in the notice convening it. 
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7.2. Special General Meetings. 
 
7.2.1. The Committee may, whenever it thinks fit, convene a Special General Meeting of 

the Association. 
 
7.2.2. The Committee shall, on the requisition in writing of not less than three (3)  

members convene a special meeting of the Association. 
 
7.2.3. A requisition of members for a Special General Meeting:- 
 
7.2.3.i. shall state the purpose or purposes of the meeting; 
 
7.2.3.ii. shall be signed by the members making the requisition; 
 
7.2.3.iii shall be lodged with the Secretary; and 
 
7.2.3.iv. may consist of several documents in a similar form, each signed by one or more of 

the members making the requisition. 
 
7.3. Notice of Meetings. 
 
7.3.1. The Secretary shall, at least four (4) calendar months before the date fixed for the 

holding of the general meeting, cause to be sent by pre-paid post to each member 
  and representative at the member's or representative's address appearing in the  
 register of members, a notice specifying the place, date and time of the meeting and 

the nature of the business proposed to be transacted at the meeting. 
  
7.3.2. No business other than that specified in the notice convening a general meeting shall 

be transacted at the meeting. 
 
7.3.3. A member desiring to bring business before a general meeting may give notice in 

writing of that business to the Secretary who shall include that business in the next 
notice calling a general meeting given after the receipt of the notice from the 
member. 

 
7.4. Quorum. 
 
7.4.1. No item of business shall be transacted at a general meeting unless a quorum of 

members entitled under these rules to vote is present during the time that the 
meeting is considering that item. 

 
7.4.2. One (1) representative each from four (4) of the organisational members and twenty 

(20) individual members shall constitute a quorum. 
 
 
7.5. Presiding Member. 
 
7.5.1. The President or, in the President's absence, either of the Deputy Presidents shall 

preside at each general meeting of the Association. 
 
7.5.2. If the President and both of the Deputy Presidents are absent from a general 

meeting, or are unwilling to act, the members present shall elect one of their number 
to preside as Chairperson at the meeting. 

 
 
7.6. Adjournment. 
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7.6.1. The Chairperson of a general meeting at which a quorum is present may, with the 
consent of the members present at the meeting, adjourn the meeting from time to 
 time and place to place, but no business shall be transacted at an adjourned 
meeting other than the business left unfinished at the meeting at which the 
adjournment took place. 

 
 
 
7.7 Making of Decisions. 
 
7.7.1 A question arising at a general meeting of the Association shall be determined on a 

show of hands and, unless before or on the declaration of the show of hands a poll is 
demanded, a declaration by the Chairperson that a resolution has, on the show of 
hands, been carried or carried unanimously or carried by a particular majority or 
lost, or an entry to that effect in the minute book of the Association, is evidence of 
the fact without proof of the number or proportion of the votes recorded in favour of 
or against that resolution. 

 
7.8. Special Resolution. 
 
7.8.1. A resolution of the Association is a special resolution if it is passed by a majority 

which comprises not less than three-quarters of such members of the Association as, 
being entitled under these rules so to do, vote in person or by proxy at a general 
meeting of which not less than four (4) calendar months written notice specifying 
the intention to propose the resolution as a special resolution was given in 
accordance with these rules. 

 
 
7.9. Voting. 
 
7.9.1. Upon a question arising at a general meeting of the Association each individual 

member shall have one vote. The representatives of the organisational members 
shall cast a second vote on behalf of the member they represent. 

 
7.9.2. In the case of an equality of votes on a question at a general meeting, the 

Chairperson of the meeting is entitled to exercise a second or casting vote. 
 
7.9.3. A member is not entitled to vote at any general meeting of the Association unless all 

money due and payable by the member to the Association has been paid, other than 
the amount of the annual subscription payable in respect of the then current year. 

 
8. ALTERNATE REPRESENTATIVES. 
 
8.1. Each organisational member, group of individual members and individual member 

shall be entitled to appoint an alternative representative (being a member of the 
Association) for a meeting by giving notice to the Secretary.  

 
9. FUNDS. 
 
9.1. The funds of the Association shall be derived from membership fees, fees for 

processing applications for accreditation or review, donations and such other lawful 
means as the Committee determines. 

 
9.2.   All money received by the Association shall be deposited as soon as practicable  and 

without deduction to the credit of the Association's bank account. 
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9.3.  The Association shall, as soon as practicable after receiving the money, issue an 
appropriate receipt. 

 
9.4.   The funds of the Association shall be used in pursuance of the objects of the 

Association. 
 
9.5.   All cheques, drafts, bills of exchange, promissory notes and other negotiable 

instruments shall be signed by any one (1) of three (3) members of the Committee, 
being authorised to do so by the Association. 

 
10. ALTERATION OF OBJECTS AND RULES. 
 
10.1.  The statement of objects and these rules can be altered, rescinded or added to only 

by a special resolution of the Association. Notice of the proposed alteration shall be 
given in writing four (4) calendar months before the General Meeting at which it is 
to be discussed. 

 
11. SERVICE OF NOTICES. 
 
11.1.  For the purposes of these rules, a notice may be served by or on behalf of the 

Association upon any member either personally or by sending it by post to the 
member at the members address shown in the register of members. Failure to receive 
a notice by a member does not render null and void any business conducted by a 
validly called meeting. 

 

 

      Adopted at Melbourne  28th June 1990 

      Amended at Brisbane   23rd June 1994 

      Amended at Sydney   22nd June 1995 
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